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Lactation Laws A

Your Legal Rights to Nurse and Pump in Colorado

if anybody gives you shit
about breastfeeding in
public, you tell me.




Federal Public Nursing Law

Colorado Public Nursing Law

“A mother may breastfeed in any
place she has a right to be”

C.RS. § 25-6-302
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Workplace Accommodations for Nursing
MOtheIS Act C.R.S. § 8-13. 5 102 Leglslatlve Declaration

=
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1) The general assembly hereby finds, determines, and declares that:

(a) The American academy of pediatrics recommends breastfeeding exclusively

for the first six months of an infant's life and has continuously endorsed breastfeeding

for at least one year or longer as the optimal form of nutrition for infants and as a foundation for good feedlng practices;

(] Extensive research indicates that there are diverse and compelling advantages to nursing for infants, mothers, families,
businesses, and society, including less illness among children who are nursed and lower health care costs;

(c) Epidemiologic research shows that breastfeeding infants provides benefits to their general health, growth, and
development and results in significant decreases in risk for numerous acute illnesses;

(d) Breastfeeding has been shown to have numerous health benefits for mothers, including an earlier return to prepregnant
weight, delayed resumption of ovulation with increased child spacing, improved bone remineralization postpartum with reductia in hip
fractures in the postmenopausal period, and reduced risk of ovarian cancer and premenopausal breast cancer;

(e) In addition to individual health benefits, providing opportunities for breastfeeding results in substantial benefits to
employers, including reduced health care costs, reduced employee absenteeism for care attributable to infant iliness, improwe
employee productivity, higher morale and greater loyalty, improved ability to attract and retain valuable employees, and araily-
friendly image in the community;

(f) Nursing is a basic, normal, and important act of nurturing that should be encouraged in the interests of maternal and
infant health.

) The general assembly further declares that the purpose of this article is for the state of Colorado to become involved in
the national movement to recognize the medical importance of breastfeeding, within the scope of complete pediatric care, ando
encourage removal of boundaries placed on nursing mothers in the workplace.
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Federal Workplace Pumping Law

29 U.S.C.§ 207(r)

An employer shall provide-

a reasonable break time for an employee to express breast
milk for her nursing child for 1 year after the child's birth each
ujnfltvdi!fngmpzff!ibt!offelup

A

a place, other than a bathroom, that is shielded from view and
free from intrusion from coworkers and the public, which may be
used by an employee to express breast milk.

Federal Workplace Pumping Law, Cont.
29 U.S.C.§ 207(r)

An employer shall not be required to compensate an employee receiving
reasonable break time under paragraph (1) for any work time spent for such

purpose.

An employer that employs less than 50 employees shall not be subject to
the requirements of this subsection, if such requirements would impose an
undue hardship by causing the employer significant difficulty or expense
when considered in relation to the size, financial resources, nature, or
structure of the employer's business.

Nothing in this subsection shall preempt a State law that provides greater
protections to employees than the protections provided for under this

subsection.




9/12/2018

Colorado Workplace Pumping Law
C.R.S.8 8-13.5-104

An employer* shall provide reasonable unpaid break time or permit an
employee to use paid break time, meal time, or both, each day to allow the
employee to express breast milk for her nursing child for up to two years
after the child's birth.

Colorado Workplace Pumping Law
C.R.S.8 8-13.5-104

The employer shall make reasonable efforts* to provide a room or other
location in close proximity to the work area, other than a toilet stall, where an
employee can express breast milk in privacy.
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Colorado Workplace Pumping Law
C.R.S.8 8-13.5-104

An employer that makes reasonable efforts to accommodate an employee who
chooses to express breast milk in the workplace shall be deemed to be in compliance

with the requirements of this section.

The department of labor and employment shall provide, on its website, information and
links to other websites where employers can access information regarding methods to
accommodate nursing mothers in the workplace. The department shall consult with
appropriate organizations or associations to determine the appropriate information and
website links to provide on the department's website so as to provide employers with
the most accurate and useful information available.

Before an employee may seek litigation for a violation of this section, there shall be
nonbinding mediation between the employer and the employee.

State vs. Federal

1) 2years v ™ 1) 1year
2) 0+ employees 2) 50+ employees
4*1 1 dssfbtpobcmf! voghilerdssiihtinqlgmf!cs

or permit an employee to use paid sfrvjsfelupldpngfo
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close proximity to the work area, from intrusion from coworkers and
other than a toilet stall, where an ui fltqvemjdLJ

employee can express breast milk —_—
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The Intersection of Colorado Labor Law &
Workplace Pumping Laws

Colorado workplace pumping law requires your employer “to provide reasonable unpaid
break time OR permit an employee to use paid break time, meal time, or both, each day to
allow the employee to express breast milk for her nursing child for up to two years after the
di jmelt!cjsuil#

Colorado labor law requires your employer to provide "a compensated temminute rest period
for each four hours worked" AND a 30 minute uncompensated meal period "when the
scheduled work shift exceeds five consecutive hours of work."

So in an 8 hour shift you are entitled to two 16minute long paid breaks and a 36minute long
unpaid meal period during which your employer should allow you to pump.

What if that's not enough time?

Ask for additional time and get a
response in writing.

Ask to combine your two 10 minute
breaks into one 20 minute break.
Pump on the way to work.

Rent a hospital grade pump.

Get a Freemie Liberty©
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Pumping Accommodations

HEY ﬁllll

r& .

IT'S SH(Y TO/RUME'AT:
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Hey Girl,
1 don't think
they'll be
asking you

to breastfeed in
the bathroom

Ever. Again.
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What Would You Do?

1

2)

3)

You are the receptionist at a salon. Your job is to answer the phones and greet guests. The owner

is not allowing you to have any pumping breaks because she says you need to be at your desk at all
times in case a customer comes in. What do you do?

You work for a large fast food company. Theonlysemigs j wbuf ! bsf b! up! gvnqg! j
office and the door has glass in it. What do you do?

You work for a large corporation in an office building. Your manager says the only place you can
pump is one of the many conference rooms throughout the building but if they are reserved for

other use you need to find another one. Sometimes it takes your entire break to find an empty
conference room. What do you do?

Zpv! bsflb!lobjmlufdi!bu!b!tnbmm! objm!tbmpo/!! Ui
pumping when your name is called you lose the customer. What do you do?

You are a waitress. During the lunch and dinner rush there is no time to pump. What do you do?

You are a flight attendant. There is nowhere to pump on the plane during flights except for the
bathroom. What do you do?

Postponing Jury Duty
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Postponing Jury Duty

C.R.S. 8§ 13-71-119.5

A person who is breastfeeding a child and is temporarily unable to or chooses not
to leave the child in order to serve on a jury must be excused temporarily from
service as a juror for up to two consecutive twelvemonth postponements.

The judge or jury commissioner may request a medical statement in support of

the postponement.

A medical statement provided pursuant to this subsection (2.5) is not a public
record and must not be disclosed to the public.

HEY GIRL,
QUESTIONS?
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